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Further Particulars: the role, terms and conditions of the post of Principal of Mansfield 

College  

The College: 

Mansfield College combines a unique and progressive culture with the best of traditional 
Oxford, offering a supportive environment in which all work together to achieve academic 
excellence and to foster a vibrant community. Mansfield leads the university in terms of 
access and outreach for undergraduate admissions, admitting over the last three years an 
average of 84% United Kingdom state school students (compared with the Oxford University 
average of 57%). We have a reputation for informality and openness and are one of the 
smaller colleges of the University of Oxford. Mansfield prides itself on outreach activities, 
and we believe that the highest standards of academic achievement are best reached by 
providing opportunities to the most talented and highly motivated students from all 
backgrounds. In keeping with our ambitions and ethos, the College raised funds for and 
hosts on its site a new Institute of Human Rights. 

The Role:  

The Principal is the Head of College and takes precedence over all other members. 
According to the College statutes, the Principal shall promote the interests and studies of 
the College as a centre of learning, education and research. He or she shall, in accordance 
with the policies laid down by the Governing Body, superintend the management of the 
property and domestic arrangements of the College and superintend the admission, 
discipline and supervision of the members of the College. Moreover, the Principal shall work 
in partnership with the members of the Governing Body to set and maintain the intellectual 
agenda for the College and ensure that its distinctive ethos and aspirations flourish. 

Expectations of the post are:  

- To preside at meetings of Governing Body (comprising the Fellows of the College)  
- To engage with the social and intellectual life of the College and engage with the whole 

College community (junior and senior members and staff). 
- To provide a focus for College life and represent the College in public life. 
- To engage in the University and collegiate governance of Oxford and represent the 

interests of the College in so doing. 
- To work closely with the major College officers (Bursar, Senior Tutor, senior Official 

Fellow, Development Director) and to chair the major committees of the College 
(Governing Body and its sub-committees). 

- To play a leading role in development matters and fund-raising, in conjunction with the 
College Development Office, and represent to potential donors the needs and 
aspirations of the College. 

- To serve on the Management Committee of the Bonavero Institute of Human Rights 
and to work with the Director of the Institute to ensure that the Institute flourishes, and 
that the work of the Institute and that of the College are complementary and mutually 
supportive. 

Person specification: 

- A distinguished record of achievement in an academic or other professional field. 
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- A track-record of combining strategic thinking and attention to detail. 
- Excellent communication skills, and an ability to engage warmly with a wide range of 

people. 
- Experience of organisational leadership and the ability to conduct business effectively. 
- A sound grasp of financial issues and an enthusiasm for playing an energetic and 

imaginative part in the College's fundraising activities. 

Terms and Conditions 

The employment of the Principal is subject to the relevant provisions of the College’s 
Charter and Statutes, a copy of which is appended. 

Tenure of Appointment 

The College expects to agree an initial term of office of at least 5 years. The Statutes 
stipulate a retirement age of 67 for this position but the Governing Body is open to 
discussion about extension.  

Remuneration and Allowances 

The Principal will receive a salary at a level to be agreed but commensurate with the post 

which will be subject to annual review in line with national and University cost of living 
awards, plus appropriate research and entertainment expenses. The Principal will be 
entitled to membership of the Universities Superannuation Scheme (USS) and could also 
take advantage of the notional rental value of the Principal’s Lodgings as a non-taxable 
superannuable benefit in kind.  An annual budget for entertainment and other reasonable 
expenses will be agreed with the Governing Body. 

Residence 

The Principal’s Lodgings are on site and are free of charge and maintained by the College. 
The Principal is required to reside in the Principal's Lodgings for at least six weeks in full 
term and at least six months in the year. The College expects the Principal to use the ‘public 
rooms’ on the ground floor of the Lodgings for the entertainment of guests and official 
visitors, the upstairs guest bedroom to offer overnight hospitality from time to time. The 
College provides a cleaning service to these rooms as required. 

Relocation expenses 

Assistance with reasonable relocation expenses will be made available. 

Equal Opportunities 

The College has an Equal Opportunities policy which is followed in the making of 
appointments and subsequent progression in employment. 

Medical Health Clearance 

Confirmation of appointment will be subject to medical health clearance. 
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Immigration and Employment Acts 

Confirmation of appointment will be subject to the requirements of current and relevant 
immigration and employment legislation. 

Sickness absence 

The College adopts the University scheme in determining pay during periods of sickness 
absence. 

Holiday and leave entitlements 

Leave entitlement will be based on the same arrangements as for University professorial 
appointments as follows: 

Those holding academic posts are able to determine the duration of their own working time 
in accordance with the terms of the Working Time Regulations 1998, and are therefore 
exempt from the majority of the requirements of those regulations. Although an annual 
leave entitlement for such staff is not defined in absolute terms, the annual salary paid and 
the number of working days in each leave year shall incorporate the applicable 
requirements of the regulations that all employees are entitled to a minimum of 28 days of 
paid annual leave inclusive of all public holidays. 

Application Procedure 

Applications (CV and covering letter) should be submitted to Professor Stephen Blundell, 
Chair of the Search Committee, Mansfield College, Oxford, OX1 3TF (or 
stephen.blundell@mansfield.ox.ac.uk) by June 1 2017. 
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STATUTE III: THE PRINCIPAL 

Qualification 

1. The Principal shall be a person fit in the judgement of the Governing Body to preside over 
the College and to uphold and maintain its objects. 

Procedure for Election 

2. Without prejudice to the generality of Clause 3 of Statute I, the Governing Body shall 
make a By-law to define the procedures for the selection of a Principal. 

3. As soon as practicable after either the office of Principal becomes vacant, or the Principal 
gives notice of resignation or, if earlier, at the earliest practicable opportunity within two 
years of the due date for the retirement of the Principal in accordance with these Statutes, 
the senior Official Fellow in residence shall, together with two other Fellows, call a meeting 
of the Governing Body which shall forthwith Institute the procedures as defined in the 
Bylaw. 

Method of Appointment 

4. The Principal shall be elected by the Governing Body by at least a two-thirds majority vote 
of members present and voting. 

Presentation 

5. The Principal shall, as soon as reasonably practicable after taking up office, make the 
following declaration in the presence of the Governing Body: "I, [name], elected Principal of 
Mansfield College, do solemnly declare that I will observe and uphold its Charter, Statutes 
and Bylaws, and that I will endeavour to fulfil the purposes of the Founders of the College 
and to promote its aims and objects.". 

Acting Principal 

6. The Governing Body may from time to time appoint one of the Official Fellows in 
residence to be Acting Principal during any period of absence or incapacity of the Principal. 
During such a period, he or she, while so acting, shall exercise and perform all the functions 
and duties and shall have all the powers and authorities of the Principal. In the event of an 
Acting Principal not having been appointed, or in the absence or temporary incapacity of the 
Acting Principal, the Fellow then in residence who is senior in standing as a Fellow of the 
College shall exercise all the powers and authorities of the Principal. 

Duties 

7. The Principal shall be the Head of the College and shall take precedence over all other 
members thereof. He or she shall promote the interests and studies of the College as a 
centre of learning, education and research. He or she shall, in accordance with the policies 
laid down by the Governing Body, superintend the management of the property and 
domestic arrangements of the College and the admission, discipline and supervision of its 
members. 

Emoluments 

8. (1) Subject to the provisions of this Statute, there shall be attached to the Principalship 
such annual stipend and allowances as the Governing Body may from time to time allocate 
to the Principal. 
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(2) The Principal shall be entitled to the use of his or her lodgings free of rent, charges and 
property taxes, and otherwise subject to such terms and conditions as the Governing Body 
shall determine. The Governing Body shall be responsible for structural repairs and 
decoration of the Principal's lodgings. 

(3) Subject to the needs and financial resources of the College, the Governing Body shall 
have power to grant leave of absence to the Principal on such terms as to period and 
emoluments as they may determine. 

Residence 

9. The Principal shall reside in the accommodation designated as the Principal's Lodgings, for 
at least six months in each calendar year, including not less than six weeks in each term. In 
the case of illness, or other sufficient cause, the Governing Body may dispense the Principal 
from his or her obligations to reside, for as long as they may judge to be required by the 
necessity of the case. 

External Activities 

10. The Principal shall not hold any office or appointment which, in the opinion of the 
Governing Body, is inconsistent with the proper performance of his or her duties. 

Tenure 

11. The Principal shall, subject to Part VII of Statute V and the other provisions of these 
Statutes, hold office from the day on which his or her election is completed (or, if later, the 
date on which the resignation or retirement of the retiring Principal takes effect), until 
either the date on which his or her resignation takes effect, or until 31st July next following 
the 67th anniversary of his or her birth, or if such anniversary of his or her birth falls on 31st 
July then until that anniversary. The Principal shall give a minimum notice of resignation of 
six months, or such shorter period as the Governing Body may agree. 

Temporary Incapacity 

12. If at any time it shall appear that the Principal has become and will for a considerable 
time continue to be, incapable of discharging the duties of his or her office, the senior 
Official Fellow in residence shall, with the consent of any three or more Official Fellows, 
convene a meeting of the Governing Body to inquire into the circumstances, and if satisfied 
that the Principal is so incapable, the Governing Body shall so declare and proceed to 
appoint an Acting Principal in accordance with Clause 6 of this Statute, or, if such Acting 
Principal has been so appointed, request him or her to act in accordance with that clause. 


