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Please provide a summary of how your organisation engages with sanctuary seekers 

We want to begin our application by endorsing the City of Sanctuary charter and agreeing to its 
values and principles. These align very closely with the values and ethos of Mansfield College, as we 
aim to demonstrate throughout this application.  

This academic year, we will hold a (socially distanced) gathering of representatives of Mansfield, 
including the Principal and members of Governing Body, and the Middle, Junior and Senior Common 
Rooms, along with representatives from local asylum and refugee organisations, and including 
people in our academic and wider community with lived experience of seeking sanctuary, to formally 
endorse the Charter and mark our commitment to becoming a College of Sanctuary. This is an event 
we then plan to hold annually to renew our commitment and embed this in the culture and 
traditions of our College.  

We made our commitment to becoming a College of Sanctuary public via two announcements: one 
in February 2020, jointly with Somerville College, Oxford, and again in December 2020 when we had 
secured funding for the first Sanctuary Scholarship. We shared both announcements widely via our 
social media channels, e-newsletters to alumni, the College magazine and as news on our website.  

  



About Mansfield College 

Mansfield is known to be one of Oxford’s most open and forward-thinking Colleges. Proud of our 
non-conformist roots, we aim to be a model for access to higher education, and of how social and 
intellectual diversity enriches an academic community. 

Mansfield College has the highest intake of UK undergraduates from the state sector, and one of the 
most diverse communities of all the Oxford colleges in terms of the social, educational and ethnic 
backgrounds of its students. This comes after two decades of pioneering outreach work which has 
seen Mansfield lead the way in widening access to Oxford. 

While Mansfield is smaller and younger than other Oxford Colleges, it regularly appears in the top 
half of the Norrington table (a record 5th in 2018/19) and scores highly in student satisfaction 
surveys on academic care and support. 

Mansfield is also home to the Bonavero Institute of Human Rights, part of the University’s Law 
Faculty, which was opened by Kofi Annan in 2018. The Institute is a perfect reflection of the spirit of 
our College: plural, broad-minded, and respectful of the dignity and worth of all. 

Each year around 440 students from the UK and around the world benefit from an Oxford education 
at Mansfield. Students live at College in our beautiful site on Mansfield Road, and are taught under 
Oxford’s unique tutorial system – in small groups by leading academics at College – as well as 
attending lectures within their faculties or University department. 

Mansfield awards undergraduate degrees, graduate degrees and Doctorates. The Fellows of the 
College make significant contributions to their academic disciplines and to the wider academic 
community via world-leading research, publications and teaching.  

A relatively small college within Oxford, current students number 256 undergraduates, 182 post-
graduates and 35 visiting students (mainly from US colleges attending for one academic year). 
Subjects taught include: Engineering Science; English Literature and Language; Geography; History; 
Human Sciences; Law; Materials Science; Mathematics; Mathematics and Statistics; Oriental Studies; 
Philosophy & Theology; PPE; Physics; and Theology & Religion.  

Mansfield’s Principal is Helen Mountfield QC, a barrister and legal scholar specialising in human 
rights and equality law.   

Context and background 

Mansfield College has always been proud to include the excluded. From its foundations as a college 
for non-conformists, enabling non-members of the Church of England to study at Oxford University 
to its present day, as one of the most progressive and diverse of all of the Oxford colleges, at 
Mansfield we have challenged ourselves to widen access to Oxford for those with talent and 
potential, who, due to circumstance, ill-luck, oversight, or prejudice, may otherwise have been 
excluded.  

As a result, today Mansfield’s is one of the most diverse communities within Oxford University. The 
University of Oxford’s annual Admissions Statistical Report, published this May, shows that 
Mansfield continues to lead on widening access to Oxford. Between 2017 and 2019, on average, 94% 
of Mansfield's UK student intake came from state schools. Mansfield also has a high percentage of 
students who are the first in their family to go to University (over a quarter), a high proportion of UK 
offer-holders who come from disadvantaged backgrounds (41%), and a high proportion of students 



who identify as Black, Asian or minority ethnic (30%+ year on year), compared to Oxford University 
benchmarking.  

Mansfield College is also the home of human rights in Oxford. In 2018 we opened Oxford 
University’s Bonavero Institute of Human Rights. This world-leading institution is dedicated to 
fostering research and scholarship in human rights law, promoting public engagement in and 
understanding of human rights issues, and to building valuable conversations and collaborations 
between human rights scholars and human rights practitioners.  

Building on our founding principles, our remarkable track record on access and inclusion, and our 
exciting plans to build new connections and partnerships with people and communities, in 2020 we 
proudly seek to become a College of Sanctuary within the University of Sanctuary scheme.  

Engaging with sanctuary seekers 

Mansfield’s ethos of inclusivity and valuing the contributions of diverse voices, is one shared by 
academics, students and staff alike, and forms a culture of welcome from which we are growing 
initiatives that target the specific challenges involved in welcoming sanctuary seekers.  

In applying for this Award we aim to consolidate and institutionally integrate our aims of supporting 
sanctuary seekers. We are doing this primarily through: 

• Launching at least one new fully funded Sanctuary Scholarship for a talented graduate, in 
partnership with the University of Oxford (which is waiving all fees). More detail about the 
new Scholarship and how this will be administered and publicised is below;  

• Jointly with Somerville College, we are creating a new Advisory Board of people with 
expertise and lived experience to oversee all of our sanctuary seeker support activities.  

• Embedding a commitment to learning what it means to be seeking sanctuary, and 
celebrating sanctuary seekers’ contributions to society, through a varied programme of 
activities that will include: student-led and College-supported initiatives (we already have 
students, including postgraduates specialising in refugee issues, who have indicated an 
active interest in participating); a high-profile annual public talk and event organised jointly 
with Somerville College; and collaborations with the Bonavero Institute of Human Rights, as 
detailed below;  

• Ensuring our work is shared with communities in Oxford, across our community of students, 
staff and academics, through new partnerships such as with Asylum Welcome and other 
legal and charitable partners working in this area; sharing resources with Somerville College, 
and, we hope, other Colleges in future as well; 

• We are particularly keen to work with Oxford City of Sanctuary, aware of the vital role they 
are playing in the Oxford community;  

• Continuing to promote the importance of welcoming sanctuary seekers, and promoting 
diversity and inclusion at Oxford, within Oxford University, and widely in national media. 

 

  



Using the 3 principles of the sanctuary award, please reflect on how you have achieved 
these principles attaching evidence to support your answer.  

 

LEARN 

Learning about what it means to be seeking sanctuary, both in general (for the community in which 
the university is situated), and specifically (in the context of HE and the campus environment).  

Staff and community learning 

Principal Helen Mountfield QC has spent a 30 year career specialising in equality law and anti-
racism, and – as a barrister and judge – been involved in developing equality law, including in 
particular on equal access to education (in cases including R(Watkins-Singh) v Aberdare Girls’ High 
School; R (E) v Governing Body of JFS; and R(Tigere) v Secretary of State for Business Innovation & 
Skills); and on modern slavery (including winning CN v United Kingdom, the first case against the UK 
for failing to take adequate steps to prevent servitude in the European Court of Human Rights, and 
writing an opinion cited by Parliament as a reason to introduce the offence of servitude in English 
law in 2009). She is a trustee of the Equal Rights Trust, and frequently lectures and participates in 
seminars for BCL students on comparative human rights and comparative equality law. 

This year, Helen has been nominated Chair of the University’s Equality and Diversity Forum for the 
Conference of Colleges (the association of all of Oxford’s colleges). This Forum exists to share good 
practice on advancing equality, and holds an annual workshop to which departments, colleges and 
the Student Union are invited to look at a particular issue of interest. This is an ideal forum for 
Mansfield (and Somerville) to showcase and share the work we are doing to encourage other 
Colleges to get involved with sanctuary work, and both Principals are keen to do so. The Forum also 
has disability and race sub-groups which make recommendations to Conference of Colleges for 
actions to promote disability and racial equality. In her role as Chair, Helen plans to propose that one 
of the annual workshops of this Forum is focused on asylum seeker and refugee access to higher 
education.  

Helen brings her deep knowledge and understanding of the issues to her role as Principal of the 
College, and shares this with staff, students and the whole community in myriad ways, including 
leadership on, and close involvement with, all of the projects planned in support of making 
Mansfield a place of welcome for those seeking sanctuary. [criteria 3] 

From the 2020/21 academic year, Samantha Knights QC, colleague of Helen Mountfield at Matrix 
Chambers and alumna of Somerville College, is leading a new series of seminars at the Bonavero 
Institute for Human Rights on the history and the law of modern slavery, a topic which has much 
resonance and crossover with the issues faced by sanctuary seekers. Samantha is a barrister whose 
cases have involved ground-breaking developments in law involving refugee, immigration and 
nationality law in the Court of Appeal, Supreme Court, European Court of Human Rights and Court of 
Justice of the European Union. We plan thereafter, that this series will be shared more widely 
through public talks and lectures online. [criteria 3] 

Further, the Bonavero Institute of Human Rights is part of an ambitious new Policy and Evidence 
Centre (Pec) on Modern Slavery and Human Rights along with key other Institutes in the United 
Kingdom. The Centre’s job will be to bring about a step change in our understanding of modern 
slavery and to transform the effectiveness of the legal and policy framework which is designed to 



eradicate it. The research centre brings together academics, policymakers, businesses and charities 
to drive forward new studies, share knowledge, and improve collaboration both at home and 
overseas, to further strengthen our response. The Bonavero Institute of Human Rights will work with 
an impressive multi-disciplinary team of academics within Oxford in contributing to this broader 
multi-disciplinary Centre. More info here.  

Within Mansfield’s alumni community, there are a number of people working in international 
development, campaigning for policy change, and undertaking active voluntary work for people 
seeking sanctuary in the camps in Calais and on Lesvos. One alumnus has been involved in setting up 
an NGO working in Lesvos, Greece, called Fenix Humanitarian Legal Aid, that provides legal aid to 
Asylum Seekers focusing on the most vulnerable clients, particularly women and children. This has 
meant not just providing legal services but information sessions for women on their rights and how 
the asylum process works, bringing about empowerment through information. Likewise, their 
protection work has centred around the very high incidence of SGBV survivors (both male and 
female) as well as providing extensive support for unaccompanied minors.  

We are currently harnessing these alumni to form a group to be involved with our sanctuary 
programme at Mansfield, including coming to talk to students about their work, and there is great 
enthusiasm for this from both sides.  

With Somerville College, Mansfield is planning a new partnership with Asylum Welcome (AW), a 
charity in Oxford which tackles suffering and isolation among asylum seekers, refugees and 
detainees who have fled persecution and danger in their own countries and seek refuge in Oxford 
and Oxfordshire. AW is the charity to which every unaccompanied child arriving in Oxfordshire is 
referred. As part of this partnership, Mansfield and Somerville Colleges are committing to 
fundraising activities for the charity; an annual high-profile talk and event hosted at one of the 
Colleges intended to showcase AW’s work and celebrate the partnership; and to welcoming and 
supporting beneficiaries of the charity who are sanctuary seekers in ways that they themselves 
advise us are most needed, including providing pro bono legal support from the UK’s leading 
immigration lawyers through our network of contacts at Matrix Chambers and Travers Smith LLP.  
 
 

Whole community learning 

As part of Mansfield’s termly series of public Friday Talks this term, Wendy Williams spoke on the 
need for curriculum change to effect institutional and cultural change to public discourse on 
migrants and migration in the Home Office and elsewhere.  Recently, poet, teacher and writer, Kate 
Clanchy, gave a talk entitled ‘Some Kids I Taught and What They Taught Me’, on her work teaching 
poetry to students at the local Oxford Spires Academy, a large proportion of whom are children from 
families that have sought sanctuary in the UK, or are migrants or refugees. This promoted 
recognition and celebration of the ways in which people seeking sanctuary enrich society. As 
described in more detail below under ‘Embed’, this talk led to the Principal inviting Kate Clanchy to 
become Mansfield’s first Writer in Residence, from the start of the academic year 2020/21.  

Student initiatives 

Mansfield students have worked with the Oxford branch of KAMA (which runs courses and events 
run by refugees, asylum seekers and other migrants to help refugees integrate into the community) 
to organise a speakers event in the last academic year, and plan to work with them again in future. 
Students reported back that they came to understand from sanctuary seekers themselves that they 
wanted more personal contact with students in Oxford, not just funding, ie preferring to meet with 



someone for coffee and feel part of the academic community, rather than just receive sponsorship 
(though there is a great need for that too).  

Students at Mansfield organised a tour, paid for by College, with the local organisation 
Uncomfortable Oxford, just before lockdown. This raised student awareness of ways in which Oxford 
may be a hostile environment to those from different racial and cultural backgrounds and 
institutional complicity in upholding systems of colonisation and oppression. This informs student 
awareness on the wider contexts which make Oxford a potentially hostile environment to 
marginalised groups, including sanctuary seekers, and is something we intend to continue to support 
as a College. [criteria 5] 

Alongside this, we have put together a draft programme of events, that the Chaplain will work 
closely on with the JCR Bench to facilitate, that seek to educate and raise awareness of this issue. 
(We had hoped to begin this this term (Hilary 2021), with a formal announcement about the Colleges 
of Sanctuary efforts, but we will now launch in Trinity Term as there is currently an issue of equal 
access to events and resources with some students on site and some off site due to covid).  

We see this Programme as part of the wellbeing and activities programming of the College which 
seeks a holistic approach to supporting students – including encouraging them to explore their own 
role in society. These events will include (but not be limited to) the following:  

• Using our weekly College-wide magazine, we will introduce the College of Sanctuary 
initiative and present an overview of events throughout the term, setting out how students 
can get involved locally (specifically mentioning organisations like Oxford City of Sanctuary, 
Asylum Welcome, STAR, OMS and so on); 

• Craftivism events on the theme of sanctuary; 
• Book Club featuring a book written by or about those seeking sanctuary (initial suggestions 

are Butterfly – Yusra Mardini; The House of Journalists – Tim Finch; or No Place to Call Home 
– J.J Bola; books by Khaled Hosseini); 

• Film nights, with discussions after screenings (initial suggestions are: Human Flow; Beasts of 
No Nation; Walk, Run, Cha-cha); 

• Roundtables (some with students of Somerville College) exploring on separate evenings, 
themes of sanctuary; ‘cultural appropriation or cultural appreciation’; ‘what or where is 
home’. 

• The JCR Bench is also exploring the idea of organising a ‘Refugee Week’ to promote the 
activities of the JCR, inviting speakers perhaps who are able to discuss the realities faced by 
refugees, and promoting volunteering opportunities available in Oxford, like Fellow and 
STAR, building out from the work that many students are already doing. 
 

Undergraduate Erin Minogue wrote an extended piece of coursework examining how the Refugee 
Tales’ political aims were embedded within the literary form of the tales written by various authors. 
The Refugee Tales collection is an expansive and continuous literary project, which tells the ongoing 
stories at the heart of a ‘hostile environment’ immigration policy; the main aim of the project is 
political; specifically, to call for an end to the indefinite immigration detention in the UK. Her 
extended coursework suggested that the varying literary forms of these tales, modelled upon 
Chaucer’s Canterbury Tales, were both inherently literary and also political, and necessary to avoid 
the homogenization of people’s individual experiences within the UK immigration system. She said 
that this ‘broadened her own awareness not only of the multiplicity of voices being silenced by the 
UK’s immigration system, but also how academic study could intersect literature, geopolitics, and 
immigration policy, and thus in practice seek to expose constructed boundaries and borders.’   



We have a number of current graduate students who have expressed particular desire to help 
develop Mansfield as a College of Sanctuary.  Graduate student Kesem Addiv has just started work 
on the contribution of refugees in Sudanese society and is keen to share awareness of this work.    
And graduate student (and artist in residence) Anya Gleizer (and first winner of the Mansfield-
Ruddock Art Prize for her piece ‘Granny’s Bones’) is doing doctoral work about the role of the arts in 
reversing cultural appropriation and hearing the voices of those traditionally excluded from the 
academy. 

 

  



EMBED 

Taking positive action to embed the concepts of welcome, safety and inclusion within the institute 
including, but not limited to, the student body, students’ union, departments, faculties, senior 
management, administrative and campus management staff. To take steps to ensure this progress 
outlasts the current student population.  

Strategic commitment 

Over summer of 2020, Mansfield’s Governing Body agreed a new twenty year strategy for the 
College. As part of our this, we have developed a Vision for the College, as follows:  

‘Mansfield College is an egalitarian academic community within the University of Oxford which 
sustains, protects and promotes intellectual and social openness. We actively pursue social and 
intellectual diversity and excellence in scholarship, and the preservation and development of 
knowledge, ideas and expertise. We aim to educate, equip, and empower our students with the skills, 
critical thinking capacities and self-confidence to achieve their educational and life goals, so they can 
provide enhanced leadership in the world, and be part of a civil society informed by diverse voices 
and experiences.’ 

Appendix I is an excerpt from Mansfield’s College Strategy 2020-40, that refers to our commitment 
to open access to our community to those who might not otherwise be part of it, including by being 
part of the College of Sanctuary scheme and our new Sanctuary Scholarship.  

College Community 

Mansfield has a strong track record of making university, and Oxford in particular, a place where 
traditionally disenfranchised students feel they have the right to be. We recently celebrated 20 years 
of ‘Access to Excellence’, our efforts to encourage applications first from Further Education colleges 
and state schools, and then from a wider array of different socio-economic, regional and ethnic 
backgrounds. In 2019, Mansfield’s Senior Tutor, Lucinda Rumsey, who has been with the College for 
30 years, was awarded an MBE for services to social mobility in Higher Education. 

We have a strong media presence and public profile as a college that views its academic successes as 
being because of, not in spite of, its diversity and inclusion. We can therefore make commitments to 
supporting sanctuary seekers which are authentic, and that will create a sustainable culture of 
welcome, due to our historically sustained infrastructure for widening participation in higher 
education. 

In October 2020, we welcome Kate Clanchy (ref above) as our first Writer in Residence. We are 
looking forward to Kate sharing her experiences of teaching children from sanctuary seeker families 
in Oxford and working with both students and staff on developing poetry writing skills exploring 
topics of ‘otherness’ and difference.  

We are allocating a dedicated member of staff, our Chaplain, as a contact point for sanctuary 
students and for the coordination of all of our sanctuary support and projects. This provision will be 
communicated to students, easily accessible and the staff member will be appropriately trained.  We 
have recently increased Sarah Farrow’s hours to reflect her welfare and community-building work, 
but we will review whether further hours are needed for this role.   

We are creating a dedicated webpage on our website outlining our project and efforts. In the 
meantime, we refer to our efforts here on the Scholarships section of the website, here, 



https://www.mansfield.ox.ac.uk/refugee-scholarship-mansfield-college and on several news pages 
ie here and here.  

And we are in the process of developing a three-year plan setting out our objectives and how we will 
meet them, all of which is summarised within this application.   

A new Sanctuary Seeker Scholarship  

We look forward to launching our new Sanctuary Seeker Scholarship in the academic year 2020/21, 
funded jointly by the University of Oxford which is covering all fees, the Lutheran Council, and a 
generous alumnus. For the first phase of offering this scholarship, Mansfield will choose candidates 
for the scholarship from a pool of applicants submitted to us by Oxford University, and in liaison with 
the Student Fees & Funding (SFF) team, and will choose its candidates from that pool. A University 
panel made up of relevant academics who work on admissions, has been formed to make the 
selection. Working with the SFF team going forward, we will also ensure that this scholarship is 
publicised and communicated via Mansfield networks and alumni and wider community, and we 
would want to learn from the experience of other University of Sanctuary institutions in the most 
effective ways to reach out to potential refugee students. We would also ensure our Sanctuary 
Scholarship provision meets the Article 26 Guiding Principles [criterion 8].  

Having raised funds to cover living costs for a graduate scholar for a total of 4 years, we are flexible 
about how the Scholarship is distributed and this will, at least at first, be defined by the length of the 
course of study of our first recipient.  

International Scholars  

This new scholarship builds on our track record of making all efforts to welcome international 
scholars from low-income countries [criterion 2], as follows:  

Reach Scholarships: since 2016, a student from a low-income country who, for political or financial 
reasons, cannot study in their home country, has received a full bursary to cover course fees and 
living costs to study at Mansfield. This is funded through termly donations by the majority of 
students, as well as monthly contributions from College staff, and donations from alumni. The wish 
to support a Reach scholar was originally brought to the college by students. [criteria 5] 

Kofi Annan Scholars: in October 2020 we welcome our first cohort of Kofi Annan Scholars: a 
prestigious new partnership between Mansfield and Oxford University’s Weidenfeld-Hoffman 
Scholarship Programme. This Programme cultivates the leaders of tomorrow by providing 
outstanding university graduates and professionals from developing and emerging economies with 
the opportunity to pursue fully funded graduate studies at the University of Oxford, combined with a 
comprehensive programme of leadership development, long-term mentoring and networking. The 
Kofi Annan Scholars is the name for the scholars on this Programme who will be based at Mansfield 
College, over at least the next 5 years.  

‘The Weidenfeld-Hoffmann Programme not only transforms the lives of the scholars who come to 
Oxford, it also transforms Oxford by enriching the rest of the university with the perspectives of these 
dynamic young people, and it transforms the countries they go back to with the education and 
training they receive.’ Prof Louise Richardson, Vice Chancellor of the University of Oxford 

In addition to our formal scholarship schemes listed below, we have also raised funds from our 
alumni to support individual students with fragile immigration status.  



At a university level, Oxford Students Refugee Campaign, a student-led initiative, has provided 
financial support for seven refugee students at Oxford in recent years and work is taking place to 
create new provision across the collegiate university. Each term we publicise this and encourage 
Mansfield students to take part. [criteria 2, 5] 

Student and Staff Involvement 

Principal, Helen Mountfield, has deep and wide experience in leading on several legal cases which 
have resulted in changes to UK law in support of seekers of sanctuary [criterion 3]; and we have a 
number of other scholars who have shown a deep personal commitment to broadening participation 
in academic life. Mansfield’s Governing Body (its trustees and fellows) are enthusiastic and 
unanimous in their support for seeking College of Sanctuary status and in making this a genuine and 
lived commitment.  

We will ensure that our welcoming ethos is consciously extended towards sanctuary seekers through 
our new partnership with Asylum Welcome, and the associated events and collaborations we plan 
which will involve responding to the needs and requirements of sanctuary seekers.  

At Mansfield, our students are encouraged to take an active role in the many groups and 
organisations within Oxford that work on issues relevant to sanctuary seekers. As a result, over the 
last 5 years, students at Mansfield have regularly been involved with a range of charities working to 
support sanctuary seekers, including Lawyers Without Borders, Amnesty International, Solidaritee, 
KAMA, Oxford Mutual Aid and the Oxford Bail Observation Project. They share this work internally 
through their JCR Facebook page, raising awareness of the local and national sanctuary seeker 
communities. [criteria 5, 9] 

A number of students at Mansfield have also been involved with Oxford Migrant Solidarity (OMS). 
This is a student-led campaign that has been working to raise awareness about the hostile 
environment, consistently work collaboratively with various progressive student campaigns, 
including the UCU, and held rallies to stop flights that continue to deport people as part of the 
policies that was identified during the ‘Windrush Scandal.’ 

Having consulted with students, and people in our community who work in NGOs that help asylum 
seekers and refugees, we are all keen that our efforts support existing projects and campaigns, and 
use the enthusiasm, resources and platform we have to support those, rather than creating things 
anew that then duplicate effort. There are a number of efforts that already exist within Oxford 
University such as the aforementioned OMS, also STAR (Student Action for Refugees), and the 
Fellows programme run by OxHub. All of this supports our intention to embed our efforts for the 
longer-term.  

We were also delighted to hear that members of our JCR and MCR are keen to embed this initiative 
by making amendments to their Constitutions to create an environment of sanctuary at College. This 
is still under discussion, but the JCR has made progress in an amendment to their objectives to 
ensure that it is ‘promoting an environment which is welcoming for all’, and explicitly implementing 
an ‘Anti-Discrimination’ Policy as an adjunct to the Constitution, in order to create the foundations 
for them to help maintain an environment within College which fully supports sanctuary seekers.  

 

  



SHARE 

Sharing your vision, achievements and what you have learned, and good practice, with other 
universities, the local community and beyond.  

Our first event with Asylum Welcome was a high-profile concert at Oxford’s Sheldonian Theatre in 
aid of the charity in February 2020. Mansfield’s Principal was instrumental in making the concert 
happen, connecting concert organisers with Asylum Welcome, publicising it, and welcoming 
sanctuary seekers and guests to College for a special event afterwards: https://www.asylum-
welcome.org/events/handel-s-messiah-in-celebration-of-handel-s-birthday [criterion 9]. 

With Somerville College, we collaborated on a special and well-attended online interview of Lord Alf 
Dubs, by Natasha Kaplinsky, at which both College Principals spoke, entitled ‘Speaking out for 
Refugees’ in June 2020, to coincide with Refugee Week: 
https://www.youtube.com/watch?v=uevVd6ws4b0&t=2559s [criterion 9]. 

Thanks to the efforts of our Principal, the College has initiated a partnership with We Belong, an 
innovative new organisation led by young people who migrated to the UK in childhood and whose 
access to education has been impeded as a result. We Belong is led by and works with young 
migrants and those with fragile immigration status, who are subject to the hostile environment in 
the country they call home. 

We Belong has developed a social enterprise called Kinetic, led by young migrants, which is a project 
to help young people tell their stories, find their voice and develop ideas for social leadership and 
development.  Mansfield supported Kinetic by offering a platform, funds, and involving our students 
in a pilot scheme (while co-funding a similar scheme for young migrants in London). Our students 
also learned a great deal about people seeking sanctuary from this exchange [criterion 9].  

In recent years, Mansfield students have raised funds for groups which support sanctuary seekers, 
such as SolidariTee, and voted to donate Junior Common Room funds to Syrian Sisters and 
ACTIONAID Rohingya Muslim Refugee Support. In the course of this, student understanding of 
sanctuary seekers was also increased [criteria 5, 9].  

As outlined above, we are partnering with Somerville College on a number of initiatives as we both 
work towards College of Sanctuary accreditation, and intend to share our practice with other 
Colleges – and encourage them to take similar initiatives - through the Equality & Diversity Forum 
and other internal University platforms [criteria 7, 10]  

We publicly and tirelessly commit to Article 26’s underlying principle that ‘access to education 
should be based on merit’. Our message, that by widening participation, we grow our academic 
potential, has been shared in national media such as The Times and The Guardian  [criterion 8] 

We fully intend to connect and work with other Universities of Sanctuary to share experiences and 
best practice, and as previously stated, we are extremely keen to connect and partner with Oxford 
City of Sanctuary, however that might prove most useful.  



Please identify how sanctuary seekers have been involved in helping you achieve these principles  

Our activities and plans have been shaped through discussions with people with lived experience, 
mainly who we have met through KAMA, but also students within our community, including 
Mansfield students with fragile immigration status and who have themselves been migrants.   

As above, Somerville College and Mansfield College have consulted with Asylum Welcome, which 
has provided feedback on the application. As such, Somerville and Mansfield will be working with 
the charity to build up initiatives over time, exploring aspects of the community outreach, assisting 
and engaging with local refugee groups or individuals over and above the offer of the use of 
premises and the holding of an annual event. There will also be further exploration of the respective 
colleges’ students being encouraged to be active volunteers, fundraisers and campaigners in 
partnership with local refugee organisations.  

Further meetings are planned with Asylum Welcome, and we would be delighted to work with 
Oxford City of Sanctuary team and other partners, to continue conversations about how best to 
enable access to higher education for sanctuary seekers. As a start, Somerville College and Mansfield 
are now in discussion with AW to organise a small group of AW staff, clients and some relevant 
community members to begin to explore the community elements further. 

In future, as we deliver our projects and plans, we will call on people with lived experience to 
monitor and evaluate our plans and activities as we go. We would like to achieve this via ongoing 
discussion and liaison with those working in the community with sanctuary seekers, such as Oxford 
City of Sanctuary, and Asylum Welcome, but we are open to all networks and partners feeding in.  

 

How does your organisation intend to build on your achievements over the next 3 years in order 
that your award is renewed?  

This is very much the beginning for us. Our Principal is just starting her third year in post and is 
determined to ensure that City of Sanctuary status becomes an important part of Mansfield’s 
identity and lived culture through generations of students. As we have outlined in the ‘Embed’ 
section above, the elements of our plans that will be developed further in the coming years are:  

• Leadership: with our Principal, our new Advisory Board shared with Somerville College will 
help us shape and will oversee the development of further activities and initiatives;  

• Our partnership with Asylum Welcome has only just begun, and we fully intend to build on 
this in future years. We also intend to develop new partnerships with other organisations 
working in this area;  

• In particular, we intend to build new partnerships with other organisations, in particular with 
Oxford City of Sanctuary as the umbrella organisation for asylum and refugee organisations 
and interested individuals in the city;  

• We aim that through the sharing of our efforts and work (via events and other means) we 
will encourage more people to be involved in our own programmes and those of others. Ie 
we will encourage more people in the Mansfield community to be involved; more people in 
Oxford will gain an understanding of the experiences of refugees; more people who have 
lived through forced displacement will have a platform in the Oxford academic community; 
and the wider University community will be encouraged by our efforts to do the same.  



• We aim to fund more scholarships for sanctuary seekers, and widen what is currently a 
graduate scheme to incorporate undergraduates too;  

• Working closely with Somerville College, we aim to bring other Oxford Colleges with us, to 
build momentum for the University of Sanctuary scheme within Oxford; 

• We will grow our programmes held jointly with the Bonavero Institute of Human Rights 
which focus on forced displacement, refugee studies and related issues;   

• Becoming part of the network of Universities of Sanctuary will help us learn from the great 
work happening elsewhere, and share ideas and best practice;  

• We will work to ensure that our new international graduate Scholars at the College (the Kofi 
Annan Scholars, Reach Scholar, and the new Sanctuary Scholar) help encourage greater 
understanding of and empathy for different perspectives and experiences.  

• The person at Mansfield responsible for our sanctuary scheme will ensure transition 
between student cohorts, and help encourage students to pass on info to the following year 
groups;  

• Our commitment to living as a College of Sanctuary is not only embedded in our strategic 
plan, but will be reaffirmed each year, on an ongoing basis, by the Principal, Governing Body 
Fellows and representatives from the Junior, Middle and Senior Common Rooms at the 
College, helping encourage new students each year to also get involved.  

  



APPENDIX I  

The following is an excerpt from the Mansfield College Strategy 2020-40, which refers to the College 
of Sanctuary scheme and our Sanctuary Scholarships (relevant section highlighted): 

 

iii.  Community, Inclusion and Wellbeing 

To ensure that Mansfield is a good place to work, to study, and for our students to learn and 
develop as citizens  

By 2040, we will have well-developed arrangements and resources to enable our students and 
fellows to have the confidence and support to fully enjoy and benefit from their study at 
Mansfield, and to make the best possible use of the academic and other opportunities at Oxford 
University: 

• By diversifying our pool of academics; 

• By ensuring that students from a wide range of backgrounds are attracted to, accepted by, 
and can flourish at Mansfield, and leave with the skills and self- confidence to achieve their 
educational and life goals and lead positive change in the world; 

• By taking active steps – such as outreach work and needs-based finance (eg Reach 
scholarships, Weidenfeld-Hoffmann/Kofi Annan scholarships; College of Sanctuary refugee 
scholarships) – to open access to our community to those who might not otherwise be 
part of it; 

• By sharing our ideas, promoting good internal communication among different members 
of the College community (including between academics and students, across disciplines, 
and between academic and non-academic staff); with alumni and other supporters; and of 
our work to the world outside the College and the University; 

• By supporting the development of intellectual, social, political, arts and cultural and 
sporting networks and encouraging our students to participate in the wider life of the 
University; 

• By providing support and facilities to engender wellbeing, autonomy and self- confidence 
for all college students, staff and fellows; 

• By ensuring that we have state of the art teaching, social and living facilities to enable our 
students and academics to work and study well; 

• Providing a pleasant well-maintained working environment, including libraries, gardens 
and common-room space; including more and better teaching and working space along 
the front of the main site; 

 


